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Job Announcement 

Firefighter/Paramedic and Firefighter/EMT 

Closing Date: Until Filled 
 

The Harpersville Fire Department is seeking full time and part time applicants for the positions of 

Firefighter/Paramedic and Firefighter/EMT.  Full time personnel operate on a 24-on 48-off shift schedule 

with an off-day (Kelly Day) every 9th shift, earn annual off time, Blue Cross Blue Shield Health Insurance 

and RSA Tier I Retirement benefits. 

 

Summary of Duties  

 

Full-time Paramedic or EMT:  Commitment to an assigned 24 hour shift, with Kelly Day 

– High School Diploma or GED 

– Valid Alabama Driver's License 

– No Felony Convictions 

– National Registered and Alabama Licensed Paramedic or EMT 

– Ability to pass medical physical and all other pre-employment requirements 

– Candidate Physical Aptitude Test (CPAT) certification (current or ability to pass) 

– Firefighter 1 Certification (or obtained within 1 year and 2 year employment contract) 

– NIMS 100, 200, 700 and 800 (or ability to obtain) 
 

 Part-time Paramedic or EMT:  Commitment to part time/fill-in roster. 

– High School Diploma or GED 

– Valid Alabama Driver's License 

– No Felony Convictions 

– National Registered and Alabama Licensed Paramedic or EMT 

– Ability to pass medical physical and all other pre-employment requirements 

– Candidate Physical Aptitude Test (CPAT) certification (current or ability to pass) 

– Firefighter 1 Certification 

– NIMS 100, 200, 700 and 800 (or ability to obtain) 

 

Applicant must complete a written background release form, prior to first interview; satisfactorily pass a 

background investigation after passing an interview. Applicant must also pass a pre-employment drug 

screen after receiving conditional offer of employment. Applications are available at 

www.harpersvilleal.gov and can be downloaded. Completed applications with all supporting 

documentation must be emailed to townclerk@harpersvilleal.gov mailed to Post Office Box 370, 

Harpersville, AL 35078, faxed to 205.672.1929, or delivered to 83 Town Hall Lane, Harpersville, AL 

35078. 

 

http://www.harpersvilleal.gov/
mailto:townclerk@harpersvilleal.gov
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VACANCY IS OPEN UNTIL FILLED 
 

The Town of Harpersville does not discriminate on the basis of race, sex (including pregnancy), color, age, 

national origin, disability or any other protected status. All hiring decisions are based on a variety of factors, 

including skills and ability to perform the job, prior employment experience, employment references as to 

character and willingness to work, willingness to accept the offered salary and personal interviews. The 

Town of Harpersville is an equal opportunity employer and is a participant in E-Verify. 
 


